State WARN Laws

Most states do not have their own layoff notice laws, but do operate rapid response offices to
help enforce the federal WARN Act. Seven (7) states have enacted layoff notice laws similar to
the WARN Act. The table below outlines each state’s WARN requirements and a link to the

state department responsible for receiving WARN notices and dealing with WARN Act issue.

State State Requirements
WARN
Law
Alabama No Same as the federal requirements.
Alaska No Same as the federal requirements.
Arizona No Same as the federal requirements.
Arkansas No Same as the federal requirements.
California Yes Applies to employers with 75 or more full or part-time

employees where 50 or more employees are to be laid off due
to a plant closing, mass layoff, or relocation of the employer's
business. Unlike the federal law, there is no requirement that
the number of employees to be laid off constitute a certain
percentage of the employer's workforce. Relocation is
defined as a move to a different location more than 100 miles
from the prior location.

Colorado No Same as the federal requirements.
Connecticut No Same as the federal requirements.
Delaware No Same as the federal requirements.
District of No Same as the federal requirements.
Columbia

Florida No Same as the federal requirements.
Georgia No Same as the federal requirements.

Hawaii No Same as the federal requirements.


https://www.employmentlawhandbook.com/federal-employment-and-labor-laws/warn/
http://www.madeinalabama.com/search/warn
http://jobs.alaska.gov/RR/index.html
https://des.az.gov/services/employment/job-seekers/workforce-professionals-landing-page/worker-adjustment-retraining
https://www.dws.arkansas.gov/dislocated-worker-task-force/
http://www.edd.ca.gov/Jobs_and_Training/Layoff_Services.htm
https://www.colorado.gov/pacific/cdle/warn
http://www.ctdol.state.ct.us/progsupt/bussrvce/rrwarn.htm
https://joblink.delaware.gov/ada/mn_warninfo_dsp.cfm?rand=381524
https://does.dc.gov/page/rapid-response
https://does.dc.gov/page/rapid-response
http://www.floridajobs.org/office-directory/division-of-workforce-services/workforce-programs/worker-adjustment-and-retraining-notification-(warn)-act
https://www.dol.state.ga.us/em/layoff_or_closure.htm
http://labor.hawaii.gov/wdd/files/2013/05/Rapid-Response-Update-11-26-14.pdf

State State Requirements

WARN
Law

Idaho No Same as the federal requirements.

Illinois Yes Applies to employers with 75 or more full-time employees
when:

- 25 or more full-time employees are laid off if they constitute
one-third or more of the full-time employees at the site, or
- 250 or more full-time employees are laid off

Indiana No Same as the federal requirements.

lowa No Same as the federal requirements.

Kansas No Same as the federal requirements.

Kentucky No Same as the federal requirements.

Louisiana No Same as the federal requirements.

Maine No Same as the federal requirements.

Maryland Yes Maryland's version of WARN, the Maryland Economic
Stabilization Act, is voluntary and applies to employers in the
industrial, commercial, and business industries with 50 or
more employees. Otherwise, an employer must comply with
the federal requirements.

Massachusetts No Same as the federal requirements.

Michigan No Same as the federal requirements.

Minnesota No Same as the federal requirements.

Mississippi No Same as the federal requirements.

Missouri No Same as the federal requirements.

Montana No Same as the federal requirements.

Nebraska No Same as the federal requirements.

Nevada No Same as the federal requirements.


https://labor.idaho.gov/dnn/Businesses/LayoffAssistance.aspx
https://www.illinois.gov/dceo/WorkforceDevelopment/warn/Pages/default.aspx
https://www.in.gov/dwd/2563.htm
https://www.iowaworkforcedevelopment.gov/worker-adjustment-and-retraining-notification-act
http://kansascommerce.com/300/Worker-Adjustment-Retraining-Notificatio
https://kcc.ky.gov/employer/Pages/Business-Downsizing-Assistance---WARN.aspx
http://www.laworks.net/WorkforceDev/WFD_WarnFacts.asp
http://www.mainecareercenter.gov/employers/index.shtml#LayoffAssistance
http://www.dllr.state.md.us/employment/warn.shtml
https://www.mass.gov/rapid-response
https://www.michigan.gov/wda/0,5303,7-304-64178_64179---,00.html
https://mn.gov/deed/programs-services/dislocated-worker/
http://www.mdes.ms.gov/employers/mdes-employer-services/layoff-preparation/rapid-response-services/
https://jobs.mo.gov/employer/warn
http://wsd.dli.mt.gov/wioa/dislocated-worker-program
https://dol.nebraska.gov/EmploymentAndTraining/EmployerResources/LayoffsAndDownsizing
http://detr.state.nv.us/ESD%20Pages/Rapid%20response.htm
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Requirements

Same as the federal requirements.

Applies to employers who have been in business at least three
years and have at least 100 employees. It applies in situations
where a covered employer:

- transfers or terminates its operations during any continuous
period of 30 days which results in the termination of
employment of 50 or more full-time employees, or

- conducts a mass layoff that results in an employment loss
during any 30 day period of:

500 or more full-time employees, or

50 or more full-time employees representing one third or
more of the full-time employees at the establishment

Same as the federal requirements.

Applies to private employers with 50 or more workers who
layoff at least 25 employees.

Same as the federal requirements.
Same as the federal requirements.
Same as the federal requirements.
Same as the federal requirements.
Same as the federal requirements.
Same as the federal requirements.
Same as the federal requirements.
Same as the federal requirements.

Same as the federal requirements.


http://www.nhworks.org/rapid-response/
http://www.nhworks.org/rapid-response/
http://lwd.dol.state.nj.us/labor/lwdhome/warn/2017/warnindex.html
https://www.dws.state.nm.us/Business/Business-Information/Rapid-Response-WARN-Act
http://www.labor.state.ny.us/workforcenypartners/warn/warnportal.shtm
http://www.nccommerce.com/workforce/businesses/rapid-response
http://www.jobsnd.com/unemployment-business/employer-responsibilities-employee-separations
http://jfs.ohio.gov/warn/index.stm
https://oklahomaworks.gov/find-a-job/rapid-response/
https://www.oregon.gov/highered/institutions-programs/workforce/Pages/warn.aspx
http://www.dli.pa.gov/Individuals/Workforce-Development/warn/Pages/requirements.aspx
http://www.dlt.state.ri.us/ui/rapidresponse.htm
https://dew.sc.gov/employers/employer-services/rapid-response
http://dlr.sd.gov/workforce_services/businesses/layoffs_closures.aspx

State State Requirements

WARN
Law
Tennessee Yes Applies to employers with 50 or more employees, instead of
the 100 required by the federal law. All other federal
requirements apply.
Texas No Same as the federal requirements.
Utah No Same as the federal requirements.
Vermont No Same as the federal requirements.
Virginia No Same as the federal requirements.
Washington No Same as the federal requirements.
West Virginia  No Same as the federal requirements.
Wisconsin Yes Applies to employers with 50 or more employees.

Wyoming No Same as the federal requirements.


https://stateoftennessee.formstack.com/forms/warn_notice_information
http://www.twc.state.tx.us/svcs/jtpa/worker-adjustment-retraining-notification-warn-notices.html
https://jobs.utah.gov/employer/business/prelayoff.html
http://labor.vermont.gov/workforce-development/rapid-response/
http://www.elevatevirginia.org/employers/rapid-response/
https://esd.wa.gov/about-employees/WARN-requirements
http://www.wvcommerce.org/business/workforcewv/employers/response/default.aspx
http://dwd.wisconsin.gov/dislocatedworker/employer/
http://www.wyomingworkforce.org/businesses/employment/reduction/

